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Aquestia Code of Ethics

This document outlines the principles of ethical behavior to which we are committed and
are a necessary condition for our existence as an organization in the business world.

Our ethics are based on who we are and reflect our way of acting.

The principles detailed in this document are designed to enable everyone to translate
decisions into deeds and actions and build trust with all our stakeholders.

Our employees

Respectful, safe and fair employment

We provide our employees with fair compensation for their work and adequate working
conditions.

We maintain the rights of all our employees, stipulated by law and agreements, and
reward them all fairly, according to their skills and performance while taking into account
the local market.

We undertake to provide our employees with a healthy and safe work environment, to
provide all the equipment and knowledge required for this.

We oppose any discrimination based on race, color, sex, skin, religion, physical disability,
national origin, age, sexual orientation, gender, gender identity and gender expression,
marital status, civil status or any other characteristic of difference.

We undertake to provide our employees with a work environment free from threats,
violence and harassment. We will not allow violence - physical, verbal, mental or sexual.
For any reason, any form of harassment including sexual harassment, or any behavior that
causes insecurity.

We respect human rights and therefore prohibit forced employment, child employment
and any modern slavery, in any form.

We are dedicated to ensuring a safe and healthy workplace for all. We comply fully with
health and safety laws, conduct regular risk assessments, and provide ongoing training.
Employees are expected to follow safety protocols, report any hazards, and contribute to
maintaining a culture of safety and respect.

Together, we strive for continuous improvement in protecting our workforce and
maintaining a safe working environment.
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Aquestia gives everyone equal opportunity, occupational diversity and personal
development are encouraged.

We believe that our strength stems from the very fact that we are different from each
other, personal, family background, different culture, all of which enrich the work
environment. That is why we undertake to hire, promote and reward employees
according to their skills and the ability to perform their duties to the best of their ability.
That is why we will always work to enrich the diversity and human diversity that exists in
society.

A work environment changes frequently, similar to the business environment. That is why
we have the responsibility to adapt ourselves to all the changes around us, to respond to
the expectations of our employees. Therefore, we work to develop employees, providing
them with tools according to their role and market needs.

We manage a compensation policy and recognition systems, for all employees, as well as
for employees who stand out in value and business activities. We commit to giving our
employees a salary higher than the minimum wage customary in the country.

Maintaining privacy and respect of employees is extremely important to us. We are careful
to keep the information we collect and process regarding our employees as private and
confidential. The use of this information is done in compliance with the provisions of the
laws on the protection of the individual and the use of the information for the purposes
for which the information was collected. We act transparently with employees regarding
their personal information.

We encourage the company's managers to create a work environment that allows balance
between the work and family life of the employees.

Maintain ethical behavior in interpersonal relationships

We expect our employees to maintain the reporting obligation regarding interpersonal
relationships in cases of adversarial relationships. In these cases, we act in accordance
with the law.

Personal responsibility

Our employees are responsible for their knowledge, professionalism and control in all
areas of responsibility. They must strive to do their best, learn and update to improve
their performance when required.
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We do not exploit inside information and refrain from distributing confidential
information, we do not use inside information for personal gain or for the benefit of any
other party.

We make appropriate use of the company's assets, we use the company's resources, of any
kind, in a responsible manner, for the benefit of the company only.

Conflicts of interest and exploitation of business opportunities for personal needs are
prohibited.

We act solely for the benefit of the company, we do not let extraneous considerations
interfere with our judgment, in fact or in appearance.

We refrain from taking advantage of the business opportunities offered to us by virtue of
our position and position in the company for our own personal benefit. We act out of
personal responsibility and point out failures if necessary.

We protect the rights of the employees employed by our subcontractor, and their working
conditions.

Proper behavior on social networks
We conduct ourselves on social networks while adhering to personal responsibility,
transparency, adhering to privacy protection rules and preventing the risk of sensitive

information.

Diversity and inclusion

We believe that the business way of assimilating a culture of diversity and inclusion,
empowers our employees and our consumers, contributes to building trust for all our
stakeholders.

Our belief in diversity and inclusion expresses our attitude, care and respect that we
acquire, concern for all our employees wherever they are, suppliers and customers

worldwide

Our business partners and customers

We work with determination every day to achieve our goals of growth and profitability
while maintaining stability. We act responsibly towards our suppliers and customers as
we believe in creating shared value and strong partnerships as a way to thrive together.
We are committed to acting in a fair, honorable manner and to expect our business
partners to also act ethically.

We are committed that our joint activity will be in accordance with the local laws and
regulations and the rules of ethics. We prohibit bribery or corruption of any kind.
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We provide safe and quality products.

We label products in accordance with all the regulatory requirements that obligate us by
law, each country/region accordingly.

We conduct an ongoing dialogue with our customers, accessible, available, professional

Fair competition

We work to be leaders in our business sector, all while maintaining the rules of
competition and integrity. We respect competition and our competitors.

We are committed to maintaining fair competition rules in our relationships with our
competitors and we protect property rights other than us.

Relations with ggovernment authorities

We respect the regulatory bodies that operate in our fields of practice.

We avoid "lobbying" activity and if required, we act according to the law.

We avoid political involvement, participating in political events, donations for a party or a
politician or any similar activity.

Prevention of bribery and corruption

We believe in fairness, transparency and openness in our work towards all our
stakeholders.

We defined policies, processes and mechanisms to prevent bribery, corruption and
conflict of interest.

Aquestia is not interested in obtaining any business or business advantages through
bribery of any kind, in money or money equivalent, directly or indirectly.

We expect all our employees and suppliers to act in accordance with these principles and
the internal procedures.

Management, documentation and reporting

As a company, we manage and document our day-to-day conduct while adhering to the
strictest standards and in a manner that looks at all the activities that have been done and
reflects them in a reliable manner, in order to ensure that the information we use for
internal needs and for external reports, will faithfully serve the company, its employees,
its creditors, its investors and all other stakeholders, and to support making quality,
objective decisions.
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Privacy protection

We believe that personal information is a private asset that must be protected and
respected. We invest in the preservation and security of the information in our possession,
its management and use according to the relevant laws, and in accordance with our
internal rules that include our privacy, policy documents, clear processes and controls.

Caring for the environment

We are aware of the effects of our actions on our environment and accept full
responsibility for them. We are committed to working to improve our environmental
performance wherever we operate.

We are acting out of environmental awareness, while integrating environmental
considerations into the various decision-making processes.

We will strive for excellence in preserving our environmental sustainability among our
employees, suppliers and customers.

The implementation of the Code of Ethics

The Code of Ethics is for the use of all of us, anywhere in the world, in any field in which
we engage, with all stakeholders, employees, suppliers, customers, business partners,
competitors, the community, the environment and government authorities.

We operate with integrity, reliability, professionalism and fairness.

If you encounter a violation or fear of a violation of the Code, company's
values or any other misconduct, you are expected to follow the whistle
blower internal procedure and report on any concern.

You can contact your direct manager, human resources and/or use the anonymous 'hot

line' so that we can investigate and provide a suitable and fast response to ensure proper
and responsible conduct.


https://theguy4u.co.il/aquestia/sustainability/
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